November 20, 2025

Charter of the Nominations and Awards Committee

Mission Statement:

The Nominations and Awards Committee is responsible for managing the annual EEGS Board of Directors election and for overseeing Society awards. The committee solicits and evaluates nominations, prepares the official ballot, and administers the voting process for Board vacancies. In addition, the committee solicits nominations and coordinates selection processes for EEGS honors, including:
· John Nicholl Memorial Award (awarded as appropriate),
· Frank Frischknecht Award (awarded approximately every 18 months in association with the SEG NSTS.  EEGS and the SEG NSTS alternate managing the award), 
· Geonics Early Career Award
· Other special recognitions by the Society.
The committee ensures that elections and awards processes are transparent, fair, and consistent with EEGS bylaws and policies.

General Guidelines:

This committee will be chaired by the EEGS Past President, who resides on the EEGS Board of Directors, and will include past EEGS Presidents.  	Comment by Amber Onufer: Suggested word changes in red	Comment by Jackie Jacoby: Suggest ...chaired by the current Past President and includes all EEGS Past Presidents.
· The Committee is chaired by the EEGS Past President, who also serves as a voting member of the EEGS Board of Directors.
· The committee shall include all Past Presidents of EEGS available, ensuring continuity, institutional knowledge, and broad representation of Society leadership.
· The committee may consult with current Board members, committee chairs, and Society members to encourage wide participation and identify potential nominees.

Current Members:
Chairperson – EEGS Past President: Janet Simms
All previous presidents

Annual Goals:

1. Begin assembling a list of nominees for the Board and awards by September.
2. Provide a recommended slate of nominees to the EEGS Board no later than the January Board Conference Call.
3. Begin the voting period no later than mid February to allow candidates enough time to include attending the Board meeting in travel plans.

Tasks for Accomplishing Annual Goals:

Committee Formation:
· The Committee Chair is responsible for ensuring participation from all EEGS Past Presidents.
Nomination Solicitation:
· The committee may request recommendations from the EEGS Board, committee chairs, and the membership.
· Broad outreach is encouraged to promote diversity of nominees across career stage, demographics, geography, and technical background.
Eligibility Verification:
· Confirm each nominee’s eligibility before inclusion on the ballot. Nominees must:
· Be EEGS members in good standing
· Demonstrate active engagement in the Society (e.g., service on committees, participation in SAGEEP, technical contributions)
· Commit to fulfilling duties as an active Board member if elected
Slate Development:
· Nominate at least one qualified candidate for each Board vacancy.
· Strive to ensure the slate reflects the diversity and breadth of EEGS membership.
· Submit the recommended slate of nominees to the EEGS Board for formal approval.
Election Management:
· Following Board approval, distribute the slate to the membership and open the voting period.
· Voting may be conducted by mail, electronic ballot, fax, or other secure digital platforms.
· Provide clear voting procedures and a detailed schedule with the ballot.
· The EEGS Business Office may assist with ballot preparation, distribution, and membership notifications.
· The voting period must remain open for a minimum of 30 calendar days.
Post-Election Procedures:
· Conclude the voting period no later than three weeks before SAGEEP, allowing elected Board members to plan attendance.
· Notify all nominees of the election results within 14 calendar days of the close of voting (earlier if possible).
· Results are formally announced by the EEGS President during the EEGS Business Luncheon at SAGEEP.
Awards Coordination:
· Manage nomination and selection processes for all EEGS awards.
· Coordinate with co-sponsoring organizations, such as SEG NSTS for the Frischknecht Award, to align schedules, notifications, and publicity.
· Ensure that awards are presented at SAGEEP by the Committee Chair, award sponsor, or designated representative.
Sponsor Communication:
· Ensure letters of appreciation are sent to award sponsors, recognizing their contributions and informing them of the recipients.
 
Annual Deliverables (e.g. Annual Reports, Membership Survey, etc.):

1. Updated list of positions to be filled, including President Elect, and board members who will be leaving the board.	Comment by Amber Onufer: Additional edit in red	Comment by Jackie Jacoby: Suggest ….”Updated list of positions which will be open by those leaving the board.
2. Updated list of award winners, with past nominations showing who was considered but did not receive an award.   
3. Recommended slate of nominees for the EEGS Board of Directors approval.
4. Letters of appreciation to all award sponsors.  
5. Summary report to the EEGS Board detailing election results, award recommendations, and any process improvements for the following year.
